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Global Managers in Thailand:

Case Studies of Commercial Banks, Agriculture and Food,
and Hospitals
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Abstract

This article studies the profiles of two
groups of top management including the Board
of Directors and the Executive Committee of
companies listed on the Stock Exchange of
Thailand in 2013, covering three business
sectors, that is, commercial banks, agriculture
and food, and hospital management. It aims to
assess the readiness of Thai companies, in terms
of human resources, for both the preparation

and the penetration into the ASEAN Economic

Community. By analyzing the characteristics
of these top management, the study will find
a group of people called ‘global managers’,
who are defined as Thai managers graduated
from abroad, Thai managers experienced working
in multinational corporations or international
organizations, foreign managers who have
international experiences, and Thai managers
who have international experiences (including

in ASEAN countries).

Keywords: Global Managers, Internal Labor Market, External Labor Market, Human Capital Theory,

International Human Resource Management
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