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Abstract

Fraud is a critical issue for businesses
particularly a fraud committed by an employee.
Employee fraud will cause damage and loss to
the business. Since employees are valuable assets
to the firm in helping the company achieve its
business objectives, the employee fraud issue
must be dealt with urgently. To address the
employee fraud issue, root causes should be
identified in order to understand the issue and
resolve it correctly. The author has identified
potential behaviors which could cause fraudulent
activities in the organization from the literature
review and from the risk factor survey recently

conducted. It was found that living beyond means,

Keywords : Fraud, Occupational fraud

financial difficulties, pressured from family,
gambling and addiction are some of the behaviors
which could lead people to commit fraudulent
act. To prevent employee from committing fraud
in the organization, employee behaviors and
attitudes should be addressed. It is, therefore,
recommended that the management create the
company culture using sufficient economy
concept; Gharavasa-dhamma 4 and Iddhipada
4 of Buddhism for employees to consider in
their lives. This could help employees to become

less materialistic, have a better quality of life

and thus reduce their temptation to commit
fraud.
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Deadly Types of Corporate Fraudsters)
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