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Abstract

Today, no one would deny that ‘Corporate
Governance’ is an essential element for successful
business performance. However prior to the
Asian economic crisis, corporate governance
was an entirely alien concept here. Currently,
improving corporate governance, particularly
from a global perspective, is one of the highest

priorities in Asia.

The article is aimed at shedding new light
on what is really meant by corporate governance
in Asia. To clarify, some of the western
business standards may not necessarily be of
great value to an Asian environment. There
are many factors that challenge to promote
corporate governance in Asia, for example the
prevalence of large listed family controlled
firms. What we really need may simply be a
true awareness of the importance of good
corporate governance in a practical sense that
relates directly to our own cultures instead of,

or in addition to, a neat western definition.
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